ABOVE AND BEYOND

TRANSITIONS TO HIGH SCHOOL

Your new students rst impressions
of high school happen during the busi-
est times of your school year, so many
welcome programs get lost in the
whirl of May or the startup of Septem-
ber. However, in those rst hours and
days, these new students develop and
reinforce their attitudes towards their
degree of involvement in cocurricular
activities and their commitment to the
educational process in general.

This is the rst real opportunity for
these rst-year students to actively
choose a new behaviour or attitude in
this rst tangible step towards being
an adult. Most of the choices in their
growth up to now have been made or
arranged for them; they are ready and
nervous about this change. A positive,
dynamic transition program run by
selected senior students will provide
the chance for these rookie students to
make good choices and learn positive
behaviours.

Those rst days in September
are the most effective days to in u-
ence your incoming class. Planning
and execution of a positive transition
program will reap bene ts for the ad-
ministration and esprit de corps of the
school in years to come. The insecu-
rity that these students feel on their

rst day can be translated into con -
dence and good habits with a caring
transition program. Make it fun, but
take the time to set expectations, teach
accepted behaviors and reinforce posi-
tive involvement. Your present student
leaders are excellent role models and
sources of information for these new
students. O
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Make your light LOUD!

Good leaders let their light shine, and they con dently act as a model for others to
follow. This approach was often enough for leaders in the good old days, but even the
picture above this article shows a now-outdated light bulb. It is time now for positive
groups to speak out in this busy 24-hour-multi-media world, and let others know what
worthwhile activities you are doing with student leadership. Teachers are often shy about
letting others know about the good things that happen daily in their classrooms, and yet
when bad things happen in a school, everyone is told about it immediately.

Don t confuse speaking out with shouting. Teachers are often too afraid of being
considered to be rude or obnoxious about their cause, but it is a fact that the loudest
voice carries the most energy: positive or negative. This is why the Canadian Association
of Student Activity Advisors has chosen to start attending administrator conferences and
let them know what good things are happening in schools across the country. Attending
and presenting at advisor conferences is valuable for the delegates, but it is often a case of
preaching to the converted. CASAA is convinced that advisors across the country need to
spread the world loudly to other advisors through their principals and supervisors.

Take the time on your own to brag about what your leadership students are doing.
Invite a superintendent, trustee or school board of cial to see an event that your students
are running. Most of these administrators will love the opportunity to escape the Board
Of ce and they will be reminded of why they are involved in education in the rst place.
Your students actions and activities will speak loudly about the quality of your program.



You must get involved to

have an impact. No one is

impressed with the won-lost
record of the referee.

John Holcomb

VIDEO SCAVENGER HUNT

This is a team-building activity that is
built for the YouTube generation.

Create a list of things for the teams to
do, and assign a point value for each
item. There is a de ned time limit on
this activity, as all groups must hand in
their material by the end time. Points
are deducted for each minute they are
late. Each team should have a simi-
lar number of participants. The team
must use 5 minutes or less of footage
to capture the items on camera. You
can create scenes that are suitable for
your group and location.

Video Scavenger Hunt ideas:

1. A balding man with a beard shaking
hands with someone on your team.

2. The whole team singing the nation-
al anthem by a stop sign.

3. Someone getting an order from a
drive-through without a car.

4. Members of your team acting as
squeegee kids at a stoplight.

5. The whole team standing in a bath-
tub while the water is running.

6. Someone hitting a ball with a tennis
raquet against a wall that the whole
team is standing against.

7. Someone from your team shaking
hands with a police of cer.

8. The whole team in a boat dressed
extravagantly. Extra points given.

9. The team singing a song in a restau-
rant. Points given for people, who are
not on your team, who sing along.

10. Members of your team walking a
dog. Points for each dog and walker.

From: More Team-Building Activities
for Every Group by Alanna Jones
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Hero Holiday

Do you want to have your world rocked ?
If so, then Go M.A.D.!! Go Make a Dif-
ference is an inspirational message that
CASAA and Absolute Leadership Devel-
opment Inc. regularly use to challenge the
youth of our country to take action .. .
locally, nationally, internationally!

Absolute is a charity organization that
exists to em-

of people living in abject poverty. Just
150 students from across Canada accom-
plished all of this in just two weeks.

Over the past two years, the number
of Hero Holiday participants has tripled
and in 2008 Hero Holiday will provide
opportunities for 700 people on fteen
trips to go and make a difference. Because

of these building

wer emergin - L
power emerging How wonderful it is that nobody need wait a single
moment before starting to improve the world.

generations to
change their
world by liv-

projects, hundreds
of children, most
of whom have

Anne Frank
never had the op-

ing their lives

with purpose. Along with our motiva-
tional school assemblies, Hero Holiday

is a program we run designed to enable
Canadian high school students to reach
out and touch lives in the global com-
munity. Throughout the year, we provide
opportunities for high school students to
participate in humanitarian relief projects,
bringing practical assistance to those liv-
ing in extreme poverty. Activities include
building homes

portunity, attend-
ed school in September 2007. No doubt
we had a great impact on the people
we helped; as important however, is the
tremendous impact these experiences have
had on our students and adults alike. For
them it has been life-changing: they have
found direction and hope for their lives
through helping others.
To students and sponsor teachers in
CASAA: congratulations on assuming
leadership roles in

and pre-schools
in Mexico, an
orphanage

in Thailand,

the service of others.

The best way to nd yourself, is to lose yourself in

your schools. You
ARE the movers
and shakers, you

Mahatma Ghandi
are the change

and homes

and schools in the Dominican Republic.
Other activities include distributing food,
clothing and school supplies, conduct-
ing mobile medical clinics, and working
with children at risk. Hero Holiday allows
students to see rst-hand how two-thirds
of the world live, expands their world view
and gives them an opportunity to become
educators on world poverty by sharing
their experiences.

During our rst Hero Holiday to the
Dominican Republic in July 2005, we built
several homes, constructed a 3 km water
line to a village, held medical clinics for
those living in the garbage dumps, visited
an orphanage and distributed almost four
tons of life-giving supplies to thousands

agents, and you are
already making a huge difference in your
schools. During my time as a principal, |
discovered that taking groups of my stu-
dents on these humanitarian trips has had
the most profound impact on the culture
and the ethos of the entire school. My
challenge to you is to continue to Make A
Difference: to consider a global perspec-
tive, and to take part in this life-changing
experience. Check out www.heroholiday.
come and join us on a Hero Holiday. O

Bill Rawlins

After having Absolute present at his
school in 2004, Bill attended his rst
Hero Holiday trip. For more information
on the assembly presentations, visit the
Absolute website at www.absolute.org






